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Foreword

Minister for Defence People and Veterans

“Veterans make a huge contribution to businesses
across the country and it’s fantastic to see a record
breaking number of organisations recognised for their
support.

Johnny Mercer

Minister for Defence People and Veterans

We’re working closely with businesses to help them
further understand the huge value that Veterans,
Reservists and Military Spouses can bring to their
organisation.”

p 1

Employer Recognition Scheme
The Employer Recognition Scheme (ERS) was launched in 2014 by the Prime
Minister to recognise employer support for the wider principles of the Armed
Forces Covenant. The scheme encompasses bronze, silver and gold awards for
employers that pledge, demonstrate or advocate support to Defence and the
Armed Forces community. This includes the Reserves, Service Leavers, Armed
Forces Veterans, the Wounded, Injured and Sick, Cadets, Military Spouses or
partners and their families.
The Award is given at three levels to organisations that:
BRONZE: Pledge to support the Armed Forces, including existing or prospective
employees who are members of the community such as Reservists, Armed
Forces Veterans (including the Wounded, Injured and Sick), Cadet Instructors
and Military Spouses or partners.
SILVER: Demonstrate support to tackle Service Personnel issues and actively
communicate their status as an Armed Forces friendly organisation.
GOLD: Proactively advocate and support Defence, communicating their
commitment both to employees and the wider community through established
policies and examples of support.
p 2

Employer Recognition Scheme

Silver Award Winners 2019

ARME D FORCES

COVENANT
EMPLOYER
RECOGNITION
SCHEME
SILVER AWARD

3sun Group Limited

Network Training Partnership Ltd

A14 Integrated Delivery Team

Norfolk County Council

Buffaload Logistics Ltd

RCR Services (UK) Ltd

Defence Leaders Ltd

Ringway Jacobs

Dolphin Appliance Care Limited

Rose Builders

Drain Doctor Plumbing

Sackers Ltd

Gepp Solicitors

Sonovision Limited

Life Environmental Services

Tendring District Council

Mid Essex Hospital Services NHS
Trust

The Queen Elizabeth Hospital
King's Lynn NHS Foundation Trust
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Silver Award Winners
3sun Group Limited
Norfolk
"Supporting the transition of Military Personnel into the energy industry has
been a priority for 3sun Group since it started in 2007. Military training sets
candidates apart because of the quality of their technical training, attitude and
professional experiences, making them a perfect fit for us.
We were one of the first signatories of the Armed Forces Covenant in the East
of England and have supported Veterans to shape new lives by training,
employment and a career pathway. They have successfully integrated into a
multi-skilled agile workforce working between oil and gas and offshore wind."
Graham Hacon, Chief Executive Officer
“After serving 12 years in the REME, I returned to Norfolk to be with my young
family. On considering the choices available to me, it became clear that the
offshore wind sector could offer a long-term career prospect and I successfully
applied for an offshore wind course supported by 3sun. After completion, I
gained employment with the company and was put on a learning plan covering
wind turbine inspection and maintenance and a teaching qualification. It was
with some apprehension I left the Forces, however, 3sun were extremely
supportive during this transition and I am very happy that I have chosen this
particular path.”
Tom Perry, Veteran/Technical Instructor
p 4

3sun Group has a reputation for resolving
some of the key energy engineering
issues and challenges facing the oil and
gas and renewable sectors.
• Employs Reservists, Veterans and WIS
• Has supportive HR policies
• 5 days' extra paid leave for Reserve
training
• Supports Armed Forces Week
• Advertises vacancies with CTP
• Offers work placement and training for
Service Leavers

Silver Award Winners

A14 Integrated Delivery Team
Cambridgeshire
"As the first project to receive this award, the A14 Integrated Delivery
Team has set a standard to which future projects and joint ventures can
aspire, demonstrating what can be achieved through collaboration. It is
a great honour to receive this award and we look forward to continuing
working with the Ministry of Defence, Service leavers and their
Families."
Mark Berg, Project Director
The A14 Integrated Delivery Team is an
improvement scheme located in
Cambridgeshire. They complete
construction of new highways and widening
and improving existing highways.
• Employs Reservists, Veterans, Military
Spouses, Cadet Force Adult Volunteers
and Wounded, Injured and Sick Personnel
• 10 days' extra paid leave for Reserve
training
• Supports Military Charities
• Advertises vacancies with CTP

"The support and understanding I have received from my management
team and the project has proved invaluable. During my husband’s
operational deployments, training and other Military commitments, the
project has enabled me to progress with a career. I feel valued in my
role and know that my management team understand my sometimes
‘unusual’ home circumstances and are happy to work with me, rather
than see them as an inconvenience."
Amy Flynn, Military Spouse, Head of Resourcing
and Redeployment
p 5
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Silver Award Winners

Buffaload Logistics Ltd
Cambridgeshire
"We are very pleased to receive the Silver Award for our commitment to the
Armed Forces community. We believe that Buffaload Logistics benefits
from the notable skills and qualities that Veterans bring to the workplace,
and we fully support the valuable contribution of Reservists. It is lovely to
have our efforts recognised with this award, and we are proud to have
contributed to the Armed Forces Covenant pledge to support those who
serve or have served to protect our Country."
Lesa Nicholson, Head of People
“Buffaload Logistics have provided myself with extra leave days on top of
my annual leave in order to complete my Reserve Forces commitment, this
was discussed at interview stage and Buffaload made it clear they would
support me when I need to be absent for operations and training. The
company is more than willing to be flexible, and have agreed to
compensate for my Reserve Forces commitment by allowing me to work
alternative days in order to fulfill this."
Thomas Jackson, Reservist/Compliance Support

p 6

Buffaload Logistics Ltd operate the largest
independent temperature controlled
double-deck trailer fleet in the UK and can
provide a flexible and tailored logistics
service.
• Employs Reservists and Veterans
• Has supportive HR policies
• 5 days' extra paid leave for Reserve
training
• Supports Armed Forces Week
• Supports Military Charities
• Advertises vacancies with CTP

Silver Award Winners

Defence Leaders Ltd
Essex

Defence Leaders are dedicated to
creating customer-centric conferences
and exhibitions catered to the specific
needs of the Defence marketplace.
• Employs Veterans
• Has supportive HR policies
• 10 days' extra paid leave for Reserve
training
• Has an internal military network
• Supports Armed Forces Week
• Advertises vacancies with CTP

“Defence Leaders are delighted to receive the Silver Award in recognition
of our long standing dedication to the Defence community. We operate
across NATO but as a British business we are especially proud of the
work we undertake each year in supporting the UK Defence community.
The whole team at Defence Leaders has been involved in achieving this
award and they should be rightly proud of their endeavours. We will
continue to support those Service men and women that dedicate their
lives in Service to the Crown and Country.”
Nathan Martin, Chief Executive Officer and Founder
“I left the Regulars after 6 enjoyable years and Nathan took me on initially
to start a new career; that of conference production. Whilst I learnt my new
trade, the company allowed, and ultimately encouraged, my career in the
Reserves and I have recently left after 5 years due to family commitments.
In the meantime, we have employed other Veterans who are valuable
additions to the company. I have taken on a more strategic role in the
company in terms of developing our links with the Defence community.”
Harry Macleod, Veteran/Content Director
p 7

-I

I_
Silver Award Winners
Dolphin Appliance Care Limited
Cambridgeshire
"We are very proud to have received the Ministry of Defence Employer
Recognition Scheme Silver Award and we are delighted that our
commitment to supporting the Armed Forces has been recognised.
Without our Veterans and Reserve employees, we wouldn't have been
awarded the Silver Award. It shows our commitment to support them and
the Armed Forces and gives confidence to any future Service Leavers/
Veterans or Reserve Forces personnel looking to join our company."
Alan Bailey, Managing Director
“I joined Dolphin Appliance Care in 2014 and have had the full support of
this company allowing me to be able to complete various courses and
weekends to remain an effective member of the reserve forces. In this time,
I have had the opportunity to travel to Germany, Bosnia and Sicily on
exercise being granted extra paid leave to achieve these training
objectives. More recently, I have been promoted to team leader in
recognition of the instructional qualifications that are developed within the
Armed Forces.”
Tony Highfield, Reservist/Field Service Engineer Team Leader
p 8

A friendly, family run business providing
a high quality repair service across East
Anglia and spare parts supplier to
anywhere in the World.
• Employs Reservists and Veterans
• Has supportive HR policies
• 5 days' extra paid leave for Reserve
training
• Has an internal military network
• Advertises vacancies with CTP
• Supports Military Charities
• Supports Armed Forces Week

Silver Award Winners
Drain Doctor Plumbing
Suffolk
“As a company we have the utmost respect for our Armed Forces and
are pleased to be able to offer any support we can to those who have or
continue to serve. The recognition for our support is an added bonus
and we are thrilled to have achieved the Silver Award.”
Rob Simpson, Director

Drain Doctor provides a leading range of
plumbing and drainage services to
homeowners and businesses across Suffolk.
A professional, cost-effective and transparent
approach has helped them become the
trusted plumbing and drainage partner for
customers.
• Employs Veterans
• Has supportive HR policies
• 5 days' extra paid leave for Reserve training
• Advertises vacancies with CTP
• Supports Armed Forces Week
• Offers discounts with Defence Discount
Service

“After leaving the Army, I responded to an advertisement for a
Groundworker and, following the interview process, I was offered full
time employment with Drain Doctor. I was given Induction Training and
then around 6 months’ experience with Senior Engineers carrying out
remedial drain repairs.
I then received basic plumbing training and some specialist Health &
Safety training and after 6 months’ employment I was promoted to
Drainage and Plumbing Engineer. This role has enabled me to fully
transition into civilian life and also to provide for my family.”
Steve Jones, Veteran/Drainage and Plumbing
Technician
p 9
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Silver Award Winners

Gepp Solicitors
Essex
"Receiving the Silver Award is important to us as it's a very public
acknowledgment of how we support Service personnel and Veterans. As
part of our business we provide support to Military personnel through the
provision of legal services. As a result we have seen the calibre of the
individuals employed by the Services and we have been keen to recruit
Military staff to fill a range of posts. We hope that the Silver award will help
raise our profile so that we can attract more Military to work for us as well
as use our services."
Roger Brice, Senior Partner
"My transition from being a serving officer to having a second career as a
law firm CEO has been made much easier by the firm's willingness to
embrace the benefits of employing a Service Leaver. They knew about my
skills and strengths and accepted that there would be holes in my
commercial knowledge that they would have to help me with. They've
provided mentoring, have allowed me to attend courses on law firm
management and have been proactive in supporting me to ensure that the
numerous change projects that I have initiated have been a success."
Mike Cubbin, CEO/Veteran
p 10

Gepp Solicitors specialise in both military and
criminal law, priding themselves on being
able to offer a complete service to both
business and private clients, combining the
highest standards of operation with a
traditional personal approach.
• Employs Veterans
• Has supportive HR policies
• 5 days' extra paid leave for Reserve training
• Has an internal military network
• Supports Military Charities
• Supports Armed Forces Week

Silver Award Winners
Life Environmental Services
Hertfordshire

Life Environmental Services Ltd specialises
in all aspects of risk management including
identification or detection, monitoring,
planning, remediation, project management,
ongoing support and training across a wide
range of industry sectors.
• Employs Reservists and Veterans
• 5 days' extra paid leave for Reserve
training
• Has supportive HR policies
• Has an internal military network
• Supports Armed Forces Week

"Life Environmental Services Limited are proud to receive this award which
recognises our commitment to supporting individuals with Military backgrounds.
We have numerous employees who currently serve as Military Reservists and
others who are Veterans. We find their commitment, dedication and work ethic
to be beneficial to our business activities and inspirational to our employees
and customers. We will continue to provide support in future and will aim to
provide work opportunities to Military and former Military personnel wherever
possible."
Steve Watts, Managing Director
“I am a serving combat medic within the Army Reserves, I have been
supported greatly by my company, I receive the full 5 days additional paid
leave. The paid leaves means that I can go away knowing that my financial
status will not be affected with the time off during my training. Their
understanding and flexibility to assist my training requirements has been
second to none. From allowing me to leave early on Friday when I need to get
away for a training weekend, to be able to work from home on a Monday after a
hard weekend of training. I really could not ask for more from a company.”
Fiona Murphy, Reservist/Operations Director
p 11
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Silver Award Winners
Mid Essex Hospital Services NHS Trust
Essex
"We are proud to receive the Silver Award in recognition of our support for the
Armed Forces. Mid Essex Hospital Services NHS Trust works tirelessly to
embed the objectives of the Armed Forces Covenant and welcomes
Reservists, Veterans and the Armed Forces Family to our workforce and
support their enormous contribution to the wider public services. The training,
knowledge, skills and experience Armed Forces Personnel bring to the NHS is
a positive contribution to the delivery of high quality, safe patient care and we
are delighted to work in partnership with the Armed Forces."
Jennifer Canham, Associate Director of Human Resources
"After leaving the Army as Brigadier with over 30 years’ service I have now
been with the NHS for 5 months. My transition to becoming an NHS person is
still in progress, and there is definitely some work to do to adjust to the
different culture, acronyms and technical aspects of the role. However, on
balance I have been hugely impressed with the many remarkable people in the
NHS and it is very clear that the sense of duty, working to a cause and
selflessness that we are used to seeing in the Military is also hugely apparent
in our Health Service. Furthermore, many of the skills and much of the
experience that we bring with us as soldiers are readily transferable."
Kevin Beaton, Veteran/Medical Director
p 12

The Trust provides local, elective and
emergency services to 380,000 people living
in and around the districts of Chelmsford,
Maldon and Braintree (including Witham).
• Employs Reservists, Veterans and Cadet
Force Adult Volunteers
• 5 days' extra paid leave for Reserve
training
• Has supportive HR policies
• Has an internal military network
• Supports Armed Forces Week
• Advertises vacancies with CTP

Silver Award Winners
Network Training Partnership Ltd
Essex

Network Training Partnership offers mobile
training through a collaboration of
companies throughout the UK as well as
maintaining a nationwide network of
training providers and training resources
across the UK aimed at delivering industry
standard training to key sectors.
• Employs Veterans
• 2 weeks’ extra paid leave for Reserve
training
• Has supportive HR policies
• Advertises vacancies with CTP
• Supports Military Charities

"We are exceptionally pleased to have been awarded the Silver Award
as a direct result of our support to the Armed Forces. On establishing
our company at the forefront of our business plan was to give something
back, either through free courses, sponsorship or employment
opportunities for Veterans and we are proud that we have managed to
maintain these core values as we have developed and grown as a
business."
Gary Tucker, Managing Director
"I am proud to be part of Network Training Partnership Ltd and the
support they have given me in establishing my own company (High
Peak Training) has given me a solid foundation to develop a
successful company. Network Training Partnership Ltd continues to
support a number of Veteran personnel using the same model and
through these partnerships we are all greatly benefiting from the
support that is given."
Paul Jarratt, Veteran/Training Director
p 13
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Silver Award Winners

Norfolk County Council
Norfolk
“We are immensely proud to receive this award, in recognition of the
support we give to the Armed Forces community as an employer of
Veterans, Military Spouses / Partners and Reservists. Our Guaranteed
Interview Scheme is successfully helping us recruit Former Serving
personnel who are highly trained, very committed and who bring a broad
range of skills to civilian roles.”
Councillor Andrew Proctor, Council Leader
“Being a Reserve allows me to continue my service. The Council’s
policy of giving Reserves additional paid leave enables me to attend
the Regiment’s training exercises. The Council is a tremendously
flexible employer. Flexi-leave is an incredibly valuable benefit for me, as
it enables me to take my children to nursery and to attend drill nights.”
Sam Hodgson, Reservist/Project Manager

p 14

Norfolk County Council is the top tier local
government authority for Norfolk,
England. Its headquarters are based in the
city of Norwich.
• Employs Reservists, Veterans, Spouses,
Cadet Forces Adult Volunteers and
Wounded, Injured and Sick Personnel
• 2 weeks’ extra paid leave for Reserve
training
• Has supportive HR policies
• Has an internal military network
• Supports Armed Forces Week

Silver Award Winners

RCR Services (UK) Ltd
Suffolk
"As a company with a long service history among the directors, we are
extremely proud to continue to support the Service Men and Women
who have served our Country by making the transition from Serving
Personnel to civilian life that little bit easier. Receiving the Silver Award
in recognition of that is a huge honour."
Ralda Rogers, Director

Delivering quality training, security &
fire safety services for the built
environment across East Anglia.
• Employs Reservists, Veterans and
Wounded, Injured and Sick Personnel
• 2 weeks’ extra paid leave for
Reserve training
• Has supportive HR policies
• Has an internal military network
• Advertises vacancies with CTP
• Supports Armed Forces Week

“I have found RCR Services extremely supportive of my Reservist
career, they are fully understanding of the opportunities that come up for
me with my unit at the RLC and are more than happy to organise my
work around the dates I go away with the RLC.
In 2018, I got to represent my unit on the shooting team and got into the
top 50. When I got the opportunity to go to Kenya to support the troops
out there, RCR Services could not have been more supportive and
understanding. RCR Services have helped me enormously and make
me feel valued as an employee.”
Andrew Jerdan, Reservist/Fire Safety Engineer
p 15
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Silver Award Winners

Ringway Jacobs
Essex
"I am absolutely thrilled that we have achieved the Silver Award and am
already planning how we will achieve Gold! Ringway Jacobs supports
the Armed Forces Covenant because we believe that morally it is the
right thing to do. We have already successfully employed a number of
people from the Forces, who bring with them a strong work ethic and a
‘can do’ attitude. We are a ‘values based organisation’ and we see the
Armed Forces as an excellent source to recruit more people with strong
personal values as part of their DNA."
Mike O'Neill, Managing Director
"Working for Ringway Jacobs provides me with the flexibility I need to
meet the commitments of the Army Reserve, as well as furthering my
professional development within civilian life."
Tess Moloney, Reservist/Driver Operative HGV

p 16

Ringway Jacobs are an integrated service
provider. Bringing both professional and
operational expertise to clients allowing
provision of the optimal whole life solution to
suit their needs.
• Employs Reservists, Veterans, Cadet Force
Adult Volunteers and Wounded, Injured and
Sick Personnel
• 2 weeks’ extra paid leave for Reserve and
Cadet Force training
• Has supportive HR policies
• Supports Military Charities

Silver Award Winners

Rose Builders
Essex

Rose Builders are one of the leading
construction companies based in the
East of England, undertaking a
variety of building projects.
• Employs Reservists and Veterans
• 5 days' extra leave for Reserve
training
• Has supportive HR policies
• Advertises vacancies with CTP
• Supports Armed Forces Week
• Supports Building Heroes

“We support the active promotion of applications from those with a
history of employment in Defence as we have found they have a great
work ethic, self-discipline and interpersonal skills.
We have found that aptitude to transfer Military raised skills, logistics
and common sense into the construction environment has had a
positive effect on our business. Those we have employed with this
background have become very valued and respected colleagues who
have integrated very successfully.”
Steven Rose, Managing Director
"I started with Rose Builders as a general labourer and more recently
have been offered a carpentry apprenticeship. As both a Veteran and a
Reservist, I feel the support Rose Builders has provided me has been
an essential part of re-adjusting into both civilian employment and
integration within the civilian community. Rose Builders have gone
above and beyond to give me support to ensure a work-life balance that
enables me to commit to the Reserve Forces."
Robert Dunn, Reservist/Apprentice Carpenter
p 17
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Silver Award Winners

Sackers Ltd
Suffolk
"It's very important that Service personnel have as many businesses
support them when they leave the Forces or, if they want to be
Reservists or are linked to Military life. They bring highly valuable skills
and I would absolutely recommend them as employees. This award is
the best recognition we could get for demonstrating our support."
Adrian Dodds, Managing Director
“Sackers have supported me with the uncertainty of life as an Army wife.
They have given me flexibility and support through the challenges which
has taken the added burden away. I’ve recently moved and they gave
me time off with a free skip to clear my house. They’ve always been
very understanding and supportive.”
Amy Black, Military Spouse/Weighbridge
Administrator

p 18

Over several decades, Sackers has
consistently transformed the way we
view scrap metal and waste recycling,
utilising the right technology and people.
• Employs Reservists, Veterans and
Spouses
• 2 weeks' extra paid leave for Reserve
training
• Has supportive HR policies
• Advertises vacancies with CTP
• Offers discounts
• Supports Military Charities

Silver Award Winners

Sonovision Limited
Hertfordshire
"Sonovision are proud to achieve the Silver Award; employing Veterans
along with a large proportion of our business being linked to the Defence
industry brings a strong affinity with the Forces.
This Award is a fantastic way to demonstrate, and have recognition for,
our commitment to our Forces and their Families. We want to increase
the number of Service Leavers we employ and hope that our Silver
Award will bring confidence from the Service community to join us."
Martin Barrett, Managing Director
Sonovision Limited, is a leading
provider of Technical Publications,
Computer Based Training, Integrated
Logistic Support, Graphic Design,
Animation and Marketing Services.
• Employs Veterans
• 5 days' extra paid leave for Reserve
training
• Has supportive HR policies
• Advertises vacancies with CTP
• Supports Military Charities

"Sonovision is a wonderful place to work. It is organised similar to the
Military, small and highly skilled groups dealing with each customer. You
never feel like a small cog in a big machine, everything you do is
important and appreciated. The company draws upon our previous
experience and develop areas we are familiar with from the services.
This is used to enhance our customer focus and skills which gives
customer confidence with our knowledge with the services we provide.”
Veteran/Technical Author

p 19
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Tendring District Council
Essex
“We are immensely proud of our relationship with the Armed Forces in
Tendring, and, to be recognised with this prestigious Award is an honour. It
is important that we are able to meet the needs of our Service Men and
Women, within and outside the organisation through the Services and
employment opportunities we provide across the district. We look forward to
further developing this relationship whilst building on our commitments to
the Armed Forces.”
Councillor Chris Amos, Armed Forces Member Champion
“Tendring District Council has really helped me to find my feet after leaving
the Army, and the support that it gives to Ex-Service personnel is brilliant. I
have settled in easily, the transition from a Military way of working to a
civilian way has progressed well. Advice is always readily available and I
am confident that all Service Leavers will find the supportive atmosphere at
the Council a great help with settling back into the community.”
Karen Townshend, Veteran/Licensing Manager

p 20

Tendring District Council is a local
government district based in north-east
Essex. Covering Clacton, Brightlingsea,
Harwich, Manningtree, Frinton and Walton.
Its council is based in Clacton-on-Sea.
• Employs Reservists, Veterans and
Spouses
• 2 weeks' extra paid leave for Reserve
training
• Has an internal military network
• Supports Armed Forces Week
• Offers discounts with Defence Discount
Service

Silver Award Winners
The Queen Elizabeth Hospital King's Lynn NHS Foundation Trust
Norfolk

The Queen Elizabeth Hospital King's Lynn
NHS Trust is an acute hospital serving the
communities of West Norfolk, South
Lincolnshire and East Cambridgeshire.
• Employs Reservists, Veterans, Cadet Force
Adult Volunteers and Wounded, Injured and
Sick Personnel
• 5 days' extra paid leave for Reserve
training
• Has supportive HR policies
• Advertises vacancies with CTP
• Supports Armed Forces Week

"The hospital staff have worked hard towards achieving the Silver
Award and are proud to work closely with colleagues from the Armed
Forces and their Families. As the largest local employer with an RAF
base on our doorstep it makes sense to work together to support the
community, as a provider of patient services but also raise awareness of
the career opportunities and support available. The achievement of the
Silver Award shows our commitment to the Forces and will allow us to
do more to support those with current and former connections."
Caroline Shaw, Chief Executive Officer
“I work at the hospital because it’s local and I wanted a job to get me on
my feet, but in the long run I’d love a nursing career. I have obtained
skills, which are transferable; it makes sense to take these with you
when you move. Arriving at RAF Marham, I knew no-one and now I
have a fantastic support network at home and work and have met many
other hospital staff similar to me.”
Kelly Elkins, Military Spouse/Housekeeper
p 21

Employer Recognition Scheme

Bedfordshire Silver Award Winners
2018: London Electronics, Life Academies Trust
2017: Carbon60 Ltd, Cranfield University
2016: Bedfordshire Fire and Rescue Service, Paragon Automotive Ltd
ARME D FORCES

COVENANT
EMPLOYER
RECOGNITION
SCHEME
SILVER AWARD

2015: Dunster House
2014 Re-validations:
Bedford Modern School, Bedfordia Group Ltd, Bedfordshire Police,
Cardinal Newman Catholic School, Conquest Oil Company Ltd,
GRS Production and Logistics Ltd, GulfStream Aerospace,
Luton & Dunstable University Hospital NHS Trust, Luton Borough
Council, Monarch Aircraft Engineering Limited, University of Bedford

p 22

Employer Recognition Scheme

Cambridgeshire Silver Award Winners
2019: A14 Integrated Delivery Team, Buffaload Logistics Ltd,
Dolphin Appliance Care Limited
2018: Cambridgeshire County Council, HMP Whitemoor,
Peterborough City Council
ARME D FORCES

COVENANT

2016: Forces Recruitment Services
2015: ANAtech Resource Ltd, MASS, Ouse Creative Limited

EMPLOYER
RECOGNITION
SCHEME
SILVER AWARD

2014 Re-validations:
Anglian Water Services, Cambridgeshire Constabulary,
Cambridge University Hospital NHS Foundation Trust,
East of England Ambulance Service NHS Trust, Heltwate School,
Marshall of Cambridge Ltd, Papworth Hospital NHS Trust

p 23

Employer Recognition Scheme

Essex Silver Award Winners
2019: Defence Leaders Ltd, Gepp Solicitors, Ringway Jacobs,
Mid Essex Hospital Services NHS Trust, Rose Builders,
Network Training Partnership Ltd, Tendring District Council
2018: Colchester Borough Council, Levertech Aviation Services Limited,
Levett Consultancy Ltd, Stansted Airport, McDonalds Restaurants

ARME D FORCES

COVENANT

2017: Colchester Institute
2016: Mercury Theatre
2015: Sigma Studies Ltd

EMPLOYER
RECOGNITION
SCHEME
SILVER AWARD

2014 Re-validations:
Braintree District Council, Brentwood Borough Council, Care UK,
Castle Point Borough Council, Colchester NHS Trust, Essex Cares Ltd,
Essex County Council, Essex Police, First Data Int'l, Micrologic UK Ltd,
Milbank Concrete Products Ltd, Raytheon, Re-Cycle, SGC Holdings,
Southend NHS Trust, University of Essex, Wilson James Ltd

p 24

Employer Recognition Scheme

Hertfordshire Silver Award Winners
2019: Life Environmental Services, Sonovision Limited
2018: Morrison Utility Services, Stevenage Borough Council
2017: C S Hodges & Son Ltd
ARME D FORCES

COVENANT
EMPLOYER
RECOGNITION
SCHEME
SILVER AWARD

2016: Focus7 International Ltd, Chapman Ventilation, Kelvin Hughes
2015: 1st Line Defence, Oppo Recruitment, Skanska Construction Ltd
2014 Re-validations:
Berkhamsted School, East and North Herts NHS Trust,
Hertfordshire County Council, Hertfordshire Fire and Rescue,
Hertfordshire Police, MBDA (UK) Ltd

p 25

Employer Recognition Scheme

Norfolk Silver Award Winners
2019: 3sun Group Limited, Norfolk County Council,
The Queen Elizabeth Hospital King's Lynn NHS Foundation Trust
2018: College of West Anglia, NQA Certification Ltd
2017: Anglian Demolition & Asbestos Ltd

ARME D FORCES

COVENANT
EMPLOYER
RECOGNITION
SCHEME
SILVER AWARD

2016: Norse
2015: Huggable Heroes
2014 Re-validations:
Borough Council of Kings Lynn & West Norfolk, Breckland Council,
James Paget University Hospitals NHS Trust, Lotus Cars Ltd, Mills & Reeve,
Norfolk Constabulary, Norwich City Council, Norfolk & Norwich University
Hospitals NHS Trust, Gt Yarmouth College, Reepham High School & College

p 26

Employer Recognition Scheme

Suffolk Silver Award Winners
2019: Drain Doctor Plumbing, RCR Services (UK) Ltd, Sackers Ltd
2017: Servest Group Ltd
2016: Adnams, Maritime Transport Ltd, MEL Group
ARME D FORCES

COVENANT
EMPLOYER
RECOGNITION
SCHEME

2015: Police Mutual Assurance Society Limited
2014 Re-validations:
Aquablast Ltd, Barnes Construction, Ipswich Hospital NHS Trust,
Kesgrave High School, Port of Felixstowe, Rockford Components Ltd,
St Edmundsbury Borough Council, Suffolk Fire & Rescue Service,
TEX Special Projects Ltd, Turners (Soham) Ltd

SILVER AWARD

p 27

